Cougress ot the fUilippiues
Setes Manile
Sizteentl; Grnyress

Tlyed Regular Session
— Ml

Begun and held In Metro Manlia, on Monday, the twenty-seventh
day of July, two thousand fifteen.

| REPUBLIC ACT NO. 10911

AN ACT PROHIBITING DISCRIMINATION AGAINST ANY

- INDIVIDUAL IN EMPLOYMENT ON ACCOUNT OF
. "AGE AND PROVIDING PENALTIES THEREFOR

Be it emi_'c_ied: by the Senate and House of Representatives of the

8 FERERPILAIED S/ AT NI

-~ SECTION i. Short Tétle, — Thia Act shall be known as the
"Anti -Age Diserimination in Employment Act”,

- 8Be:2, Declaration of Policies. — The Stato shall
promote equal opportunities in employment for everyone.

~ Tothisend, it shall bs the policy of the State to:

' {a) ?;oiﬁppg éinpil_b’yhént of individuals on the basis
of ‘their abilities, knowledge, skills and qualifications rather
than theirage. :

(h) ._Proh'ibit arbitrary age limitations in employment,
© Promote the right of all employees and workers,

regardless of-age, to be treated equally in terms of compensation,
beniefits, promotion, training and other employment opportunities.



Sne. 8. Defindtion of Terms, Ay woeod in thin Act:

Y Bmplovee vefara to n pareon who performaprofossionnd,
manaegerial or administrative work and ig pnid salavies by the
employer as componsation for services rendovod;

(b Empioyer refors Lo any porson, naturel or juridical,
employing the services of an employes or worker and shall
include the government and all its branches, subdivisions and
instrumentalities, all governmont-owned and -controlled
corperations, and governmoent financial institutions, ss well as
nonprofit private institutions or organizations;

{c) Job applicant refers to a person who applies for
employment;

@ Labor coniractor refers to any person or an agent of
that person who regularly undertakes, with or without
compensation, the procurement of employees or workers for an
employer, or the procurement for employees’ or workers’
opporfunities to work for an employoer;

(e Labor organization refers to any union or association
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concerning terms and conditions of employment;

® Publisher refers to any person or juridical cntity
engaged in the printing of information on paper and its
distribution, buying or securing of airtime or space on television,
radio cr the internet, and cther similar media; and

{g) Worker refers to a person who performs manuai labor
involving ekilled or unskilled work, and is paid wages by the
employer as compensation for services rendered,

SEC. 4. Coverage. — The provisions of this Act shall apply
to all employers, labor contractors or subcontractors, if any,

and laber organizations. |

SEC. 5. Prohibition of Discrimination in Employment on
Account of Age. — () 1t shall be unlawfut for.l_ﬁ:} entployer to:
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(7 Printor pubhsh, or causo to he printed or publishad, in
uny furnc of modia, including the intornot, any notico of
advertisement rolating Lo employmont suggosting praferoncos,
limitationa, spacifications, and diacrimination basod on ngro:

. (2) Roquire tho declaration ¢f ngo or birth date dwing tho
application procoss;

(3 Decline any employment application bocause of the
individual's age;

(9 Discriminate against an individual in terms of
compensation, ferms and conditions or privileges of employment
on account of such individusl's age;

(6) Deny any employee's or worker's promotion or
opportunity for training because of age:

(6) Forcibly lay off an employee or worker because of old
age; or

(7 Imposc early retirement on the basis of such employee's
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{t) 1t shall be unlawful for a labor contractor or
subcontractor, if any, to refuse to refer for employment or
otherwise discriminate against any individual because of such
person’s age.

{©) It shall be vmiawful for 2 labor organization to:

(1) Deny membership to any individual because of such
individual's age;

(@ Exclude from its membership any individual because
of such individual's age; or

(3) Cause or attempt to cause an employer to discriminate
against an individual in violation of this Act.

(d) It shall be unlawful for a publisher to print or publish
any notice of advertisement relating to employment suggesting
preferences, limitations, specifications, and discrimination based
onage. - | - RS e e ialion hased



SRC. 8. Baceplions, -~ 1t ahall not bo unlawful for an
“employer to sot age Hmitations in omployment it

(a) Ago is a bona fide occupntionnl qualification
reasonably nocessary in the norinel oporation of a particulnr
Lusiness ovr where the differrstintion ja hnansd an vanaannhis

factore othor than agn;

(o) The imtent 18 toobsorve the terms of a bona fide seniority
aystem that is not intended to ovada the purpose of thia Act:

{¢) The intent is to obeorve the torms of a bona fide
employee retirement or a voluntary early rotirement plan
consistont with the purpose of this Act: Provided, That such
retirenient or voluntary retiremont plan is in accordance with
the Labor Code, as amended, and other related laws; or

(@ The action is duly certified by the Secretary of Labor
and Employment in accordance with the purpose of this Act,

SEC. 7. Penally. — Any violation of this Act shall be
punished with a fine of not less than fifty thousand pesos
(P50,090.00) but not more than five hundred thousand pesos
{P500,000.00), or imprisonment of not less than three (3) months
but not more than two (2) years, or both, at the discretion of
the court. If the offense is committed by a corporation, trust,
ﬁrm. partnership or association or other entity, the penalty shall
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SEC. 8. Educatlion and Research Programs. — The
Department of Labor and Employment (DOLE) shall:

(&) Conduct studies and researches on minimizing
impediments to the employment of older persons, and furnish
such information to employers, labor groups, and the general
public; and

) Promote programs, in coordination with public and

private agencies, that will further enhance the knowledge and
gkills of every individual regardless of age.

SEC. 9. Implementing Rules and Regulations. —~ The
DOLE shall have the authority to investigate and require the
keeping of records necessary for the administration of this Act.

Within ninoty (90) days from the offoctivity of this Aet, tho

?
Soerotary of Lubor nnd Jomploymont ahall formualnte the
noconsury rules and regolations to imploment tha provisions
of this Act.

Siee 10 Ky parahilifo Olyree Shenly any provision of
this Act bo doelared unconntitutional, the remnindor thereof
not othorwiso affoctod shali romain in full foreo and of(oct,

SEC 11 Repealing Qlause Al exigsting lawy,
prosidential decroes, sxeentive ordors, p'oclmnnt:ons or
adminisirativo regulations that are inconsistont with the
provisiona of this Act are her oby ropealod, smonded or
modified accordingly,

Suc. 12. Bffectivity. - This Act 8hall take effoct fiftoen
(16) days aftor jta publication in the Official (ozette orin a
newspaper of genoral circulation.

- Approved
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N LH\4 M.DRILON  FELICIANO BELMONTE JR.
resident of the Senaie Speaker of the House
of Representatives
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This Act waa passed by the House of Representatives as
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ag an amendment to Senate Bill No. 29 on May 30, 2016.

- e "'"’.7 )AM&-’
O8CAR ﬁ:}"’kaES ' MARILYN AP J%P
Secretary of the Senate ' S‘ecmraa y General
House of Representatives

Approved:

BENIGNO 8. AQUINO T
President of the Philippines
Lapsed into faw op _ JUL 2 1 2018
Without the signafure of the President

In accordance with Articie Vi, seﬁg,on
27 {%) of the Coniivtion




	Blank Page

